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ARTICLE I
RECOGNITION
The Board of Education of the South Jefferson Central School District hereby recognizes
the C.S.E.A. Local 1000 AFSCME/AFL-CIO as the exclusive negotiating agent for all
employees of the School District engaged as custodians, cafeteria workers, aides, library
clerks, library assistants, secretaries, bus drivers, mechanics (automotive and maintenance),
registered professional nurses (school), and registered professional dental hygienists
(school). Such recognition shall conform to Article XIV of the Civil Service Law. The
Association affirms that it does not assert the right to strike against any government, to
assist or participate in any such strike, or to impose an obligation to conduct, assist or
participate in such a strike.
ARTICLE II
NEGOTIATIONS PROCEDURES
Inasmuch as representatives of the Board of Education and Superintendent of Schools of
South Jefferson Central School District and representatives of the C.S.E.A. Local 1000
AFSCME/AFL-CIO will be conducting formal negotiations under Article XIV of the Civil
Service Law, and in recognition that such negotiations will be facilitated by orderly and
mutually acceptable procedures, the two parties agree to the following provisions and
conditions for the conduct of negotiating a contractual agreement.
Definitions: (for purpose of this Agreement)
1. SUDerintendent shall mean 'the Superintendent of Schools of the South Jefferson
Central School District.
2. Board shall mean the Board of Education of the South Jefferson Central School
District.
3. Association shall mean the South Jefferson Support Staff Association of the C.S.E.A.
Local 1000 AFSCME/AFL-CIO.
4. Unit shall mean that group of School District employees directly engaged as
custodians, cafeteria workers, aides, library clerks" secretaries; bus drivers,
mechanics, nurses, and dental hygienists.
5., PERB shall mean the New York State Public Employment Relations Board.
A. Committee ComDosition
For the purposes of negotiations, the Superintendent and the Association shall be
represented by individual committees or teams composed of members chosen or appointed
by the respective parent bodies. Either party may, if it so desires, call upon outside
representatives to assist in negotiations proceedings. It is understood that such additional
representatives are bound by the same responsibilities and obligations as other members of
the respective teams. Both parties agree, however, that no useful purpose is to be served
by permitting casual observers to be in regular or irregular attendance. Therefore, the
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presence of observers in negotiation sessions will be limited to the Superintendent and the
President of the Association.
B. Meetings
Meetings for the purpose of conducting negotiations shall be conducted at a time and place
mutually acceptable to the members of the committees. Meetings may be held as often as
the parties consider desirable, but the parties shall meet at least once every two weeks
unless both parties mutually decide otherwise. Both parties shall have the opportunity to
caucus with committee members for reasonable periods of time. If a caucus must be called
for an extended period of time, the parties may elect to adjourn the meeting to a later time or
to another mutually acceptable date.
C. Records of Proceedinas
~f the parties agree, a written summation of each negotiations discussion will be kept by a
member of the Board team. These summations will give the place, time, and date of each
meeting and shall list the names of those in attendance. Typed copies will be provided for
each member of both teams. The first portion of each negotiating session shall be devoted
to review and correction of the written summations.
D. Communications
All meetings and proceedings shall be treated as confidential except such material as may
be classified as public record and knowledge under the existing laws of New York State.
Both parties agree that internal communication between each committee and its parent body
is often desirable and necessary and is therefore not restricted by this agreement.
(However, the issuance of any public statements prior to the conclusion of the final
agreement must, if such statements are to be issued, be issued jointly.)
E. Tentative Agreements
When the parties reach a tentative agreement on individual items in the course of
negotiations, a mutually acceptable statement on each item will be drafted by the chief
spokesman for each party and each will initial the draft as an indication of tentative
agreement. No individual item will be presented to the parent organization of either
committee for a formal ratification until all such items can be presented together in the form
of a formal contract which represents the final and total negotiated agreement. Nothing
herein, however, shall be construed to prevent the representatives of the Superintendent or
the representatives of the Association from presenting to their parent bodies for the purpose
of discussion and consideration of any or all items under consideration in negotiations.
F. Final Contract
When the representatives of the Superintendent and the Association have concluded
discussions and drafted an agreement which is mutually acceptable to the committees, this
proposed agreement shall be prepared by the office of the Superintendent for distribution to
the Board and the Association for ratification. When both parent bodies ratify the
agreement, an original copy of the agreement shall be signed by the Superintendent and the
Association. The original of this agreement shall be filed in the office of the Board and a
signed duplicate of the agreement shall be given to the President of the Association.
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G. Impasse Procedure
In the event that an impasse exists, the party declaring impasse shall file appropriate
notification with PERB in accordance with Article XIV of the Civil Service Law (see Part 209,
subsection 209.2 of Rules and Procedures of PERB).
ARTICLE III
HOLIDAYS
I.
I;
I,
The following are recognized holidays:
Independence Day
Columbus Day
The Day before Thanksgiving (when school is not in session)
Thanksgiving Day
The Day after Thanksgiving
Good Friday (when school is not in session)
Labor Day'
Veterans Day
Christmas Day
New Years Day
Memorial Day
Martin Luther King, Jr., Day
If school is in session for both the Day before Thanksgiving and Good Friday, one additional
holiday shall be scheduled by the District.
:
Holidays that fall on a Saturday or a Sunday will be observed on the Friday or Monday of the
same week, as determined by the Superintendent, providing that these days are not when
school is in session.
ARTICLE IV
VACATIONS
A. All vacations in this article are subject to the following:
1. Vacation days are non-cumulative for unit members.
2. Vacations will be arranged in advance through. the immediate supervisor,
subject to the approval of the Superintendent.
3. Vacation benefits accrue in proportion to the number of months a unit member
works in any given year.
Twelve month employees who begin work after July 15 will accrue vacation
time in relation to months of actual service. For example, a 12 month unit
member who begins employment January 1, accrues 7.5 vacation days by
June 30 to be taken during the summer following the close of the school year.
This proportion also applies to vacation days granted between September 1
and June 30.
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B. Vacation Entitlement
Years of Service 10 Month 11 Month 12 Month
1-3 years 5 7 15
4-5 years 7 9 17
6-8 years 8 10 18
9-10 years 9 11 19
11+ years 10 12 20
Ten month employees entitled to vacation days under this Article who begin work
after September 15 are also covered by the proration benefits rule.
C. Vacation Schedulina
1. Twelve month clerical and custodial employees must take at least ten days
vacation during the summer vacation period.
2. Except under unusual circumstances, and subject to the express advance
approval of the Superintendent, all clerical personnel shall schedule vacations
during times that students are not in attendance.
D. Part-time 10-11 Month Emplovees
There shall be no vacation for regular or full-time drivers, cafeteria workers, library
clerks, monitors or teacher aides, nurses, dental hygienists; or other employees as
defined in Article VI, Section D. Their positions and responsibilities are controlled by
separate conditions in terms of the total school district program.
E. Vacation Credit
All unused vacation credits will be reimbursed upon separation from service by
resignation or retirement.
)t
Vacation credits will be prorated for any employees who work less than a full fiscal
year.
F. In the event that snow or other emergency results in the cancellation of school on a
day that an employee is scheduled for vacation, the amount of vacation time shall not
be extended by the day( s) school was canceled.
G. An employee may elect to be paid for up to a maximum of fifty percent (50%) of
his/her total vacation allotment.
ARTICLE V
PERSONAL ABSENCE POLICY
In the course of their employment in the South Jefferson Central School District, employees
may find it both necessary and desirable to be absent from their duties for a variety of
reasons of a personal or professional nature. This policy is designed to provide for such
absences in a reasonable and equitable manner.
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Section A.O - Sick Leave. Personal Leave. Remedial Health .leave. and Illness in the Familv
Leave
A.1 Each member of the unit shall be credited with Sick and other Leave days at the rate
.of twenty (20) days per year cumulative to two hundred (200) days. If an employee
does not complete the year, deductions from the final check will be made for
absences exceeding leave which would have accumulated at the rate of two (2) days
per month.
A.2 Any employee who is to be absent on personal sick leave, illness in the family, or
remedial health leave shall provide appropriate notice to his/her building principal
consistent with the administrative procedures outlined for the employees in each
building.
A.3
A.4
A.5
A.6
The Superintendent may request a physician's certificate when an employee shall
have been absent. for five (5) or more days for the same illness. He may also request
an employee, following an extended illness (10 or more consecutive days) or a
disabling injury, be examined by the school physician, at Board expense, before
permitting the employee to return to his regular duties.
When a serious illness or accident in the family, defined as spouse, child, mother,
father, brother, sister, mother-in-law, father-in-law, or household member residing
with the employee, requires the immediate attention of the employee, the employee
shall be entitled to use these days to attend to such illness. Leave days for family
illness can be used up to a maximum utilization of six (6) days in anyone year.
When remedial health treatment of an employee or a member of his immediate
family, defined as spouse, child, or household member, requires the presence or
service of the employee, and such treatment cannot be scheduled during non-
working hours, the employee shall be entitled to utilize this leave to attend such
duties. .
Out of the twenty (20) days per year, two (2) such days shall be designated for use
for personal reasons. Whenever possible, an excused absence for personal leave
will be requested at least 48 hours in advance of the date of which the leave is to be
taken. The employee will request his personal leave on a form to be provided by the
Superintendent's Office and available in the office of each building principal prior to
the taking of such leave, or in the event that circumstances prevent the employee
from making a prior request, on the day which the employee returns to work. The
employee requesting the personal leave day with pay shall sign a request form
certifying that personal leave is taken for good and demanding reasons which could
not be otherwise attended to during other than school hours, and that the day is not
to be (or was not) used for beginning or extending a vacation period (unless
circumstances produced prior approval of the Superintendent), for personal
convenience or for such non-approvable activities such as recreational activities.
The request form will not require, unless consecutive days are to be utilized, that an
employee give a reason for his absences beyond what has been required in the
preceding sentence. If the request is to utilize two (2) consecutive school days of
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personal leave, the request form must detail the unusual circumstances necessitating
the use of two (2) consecutive days.
A.7 (a) All twenty (20) days granted pursuant to this provision shall be accumulative.
Further, if an employee uses neither of the personal leave days granted pursuant to
this section, he wiJl receive a bonus of two (2) additional days to be accrued toward
the maximum accumulated sick leave.
(b) Any employee regularly scheduled for four (4) or more hours per day who is not
absent for a single day under the leave authorized by this section shall receive in a
separate check, upon the conclusion of the school year, a bonus of $200.00; any
employee who is absent for only one (1) day under the leave authorized by the
section shall receive, upon the conclusion of the school year, a bonus of $125.00;
any employee who is absent for only two (2) days under the leave authorized by this
section shall receive, upon the conclusion of the school year, a bonus of $75.00; any
employee who is absent for only three (3) days under the leave authorized by the
section shall receive, upon the conclusion of the school year, a bonus of $50.00; any
employee who is absent for more than three (3) days under the leave authorized by
this section shall not receive any bonus. Any employee who is regularly scheduled
for less than four (4) hours per day shall receive a pro-rated amount if his/her
attendance otherwise qualifies for a bonus. [For example, a Food Service Helper
with perfect attendance who is regularly scheduled for three hours per day would
receive a bonus of $150.00 (3/4 of $200).]
In the event that an employee transfers to a position with a greater or lesser number
of hours, such employee's accumulated sick leave shall be adjusted accordingly. For
example, if an employee regularly working four (4) hours per day has 100 days of
sick leave accumulated and then transfers into an eight (8) hour per day job, such
employee will be credited with 50 days of sick leave.
In the event that snow, severe weather, or other emergency results in the
cancellation of school on a day that an employee has called in sick or is on an
extended sick leave, the employee will be charged sick leave for such day(s).
Any employee who is required to miss work due to emergency weather
conditions must utilize a day from his/her personal leave for such absence.
A.8
I
'1 I
A.9
A.10 If an employee notifies the District of his/her retirement plans by March 1 prior to the
effective date of such retirement, and such employee has 181 or more days of sick
leave accumulated, such employee shall be permitted to utilize his/her 20 day annual
allotment before utilizing his/her accumulated sick days in his/her final year of the
employment with the District.
A.11 At the beginning of the school year, any full-time bus driver with an accumulated total
of 200 sick leave days to his/her credit will be granted one (1) additional paid
vacation day which cannot be carried over into the following school year.
Section B. Jurv Dutv
In the event that a member of this unit is called to serve on jury duty, the Board will pay the
difference between the unit member's juror pay and his regular salary for the period in which
the unit member serves as a juror, but not after June 30 of any fiscal year. When jury duty
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extends into a succeeding fiscal year, the Board will resume its share of pay for those work
days after the employee begins his terms of service in the new fiscal year. The Board will
also provide for the paid absence of any employee in those instances when the employee's
presence is demanded by the court, but not as a party in the court proceedings.
Section C. Death in the Family
When a death shall have occurred in the family, including grandparents, brother-in-law, and
sister-in-law, as defined in Illness in the Family, the employee shall be entitled to up to five
(5) days of paid personal absence, each instance, non-cumulative. In case of other, more
distant relatives, the employee may be granted up to three (3) days of paid personal
absence depending on travel requirements. More than one (1) use of this provision in any
year will require consultation with the Superintendent. Included in this provision are: aunts,
uncles, nieces, nephews, daughter-in-law, son-in-law, and grandchildren.
Section D. Other Absences
Absences for reasons other than those listed above are discouraged and will not, in most
instances, be approved, or be approved with pay. The Board recognizes that in some cases
unusual circumstances will arise which will warrant the absence of employees for good and
demanding reasons not covered in this policy. The approval of such absences, with or
without pay, resides with the Superintendent. Such approval shall be based on the merits of
the individual request.
ARTICLE VI
WORK YEAR
Definitions
A. Twelve (12) Month Employees'shall work all regular days between July 1 and June
30 of each school year.
.
B. Eleven (11) Month Employees shall work all regular work days between September 1
and June 30 plus an additional 22 days between July 1 and August 30, with such
additional days being subject to the mutual agreement of the employees and his/her
immediate supervisor.
In the event than an employee is scheduled to work each of the workdays of the
week in which July 4 falls, such employee shall receive July 4 off with pay. In the
event that the employee is not scheduled for a full work week during the week of July
4, such employee shall work all twenty-two (22) days. It is understood that an eleven
month employee may substitute an accrued vacation day for scheduled work day.
c. Ten (10) Month Employees shall work all regular work days between September 1
and June 30 of each year.
D. Other Employees include teacher aides, bus drivers, registered professional nurses
(school), registered professional dental hygienists (school), library clerks, monitors,
secretary personnel in the transportation and custodial/cafeteria area, and all other
employees working any schedule other than that required for 10, 11, or 12 month
employees. Further, the regular work year for such employees, except as otherwise
specified, is all days that teachers are scheduled to report for work.
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ARTICLE VII
ATTENDANCE AT MEETINGS
All employees are expected to attend all employees' meetings called by supervisors and
their administrators. Legitimate excuses for attendance at meetings will be considered by
the supervisors, however, when prior notice is given.
ARTICLE VIII
CONFERENCE AND CONVENTION ATTENDANCE
A. Employees wishing to attend conferences, workshops, and/or conventions shall
make written application through their immediate superior to the Superintendent.
Those approved shall be reimbursed for expenses due to travel, meals, lodging, and
registration fees. If a conference or convention falls on a regular working day, the
employee's regular per diem salary shall also be paid.
B. Where compensation for mileage is approved, reimbursement shall be at the rate set
forth in Article XII.
ARTICLE IX
ASSOCIATION BUSINESS
The Association (CSEA) Unit President may conduct Association business during the day,
but only insofar as said business does not detract in any manner from the President's
primary obligations to his/her school district job responsibility; and with the approval of the
President's immediate supervisor. Leave days for an employee who is an elected or
appointed officer of the Region 5 C.S.E.A. may be arranged at the discretion of the
Superintendent.
.
ARTICLE X
PHYSICAL EXAMINATION
All transportation and cafeteria employees must have a physical prior to the date school
opens in the. fall; such physical to be given by the school physician at no charge to the
employee.I .
ARTICLE XI
HEALTH INSURANCE
Part 1.1
The Board agrees to provide, through a carrier of its choice, and at no cost to members of
the Unit, the following insurance programs having the benefits summarized below:
Life Insurance
Accidental Death
$20,000.00
$20,000.00
Salarv Continuation
Waiting
Maximum Benefit
Percentage of Wages
90 days
$1,200.00 per month
60%
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Benefit Period
Sickness
Accident
Age 65
Age 65
Part 1.2
The Board further agrees to provide, through a carrier of its choice, on a shared cost basis,
to eligible members of the Unit, as defined in Part 1.6 below, the basic health insurance
program having the benefits summarized below.
Emplovee Contribution to the Health Insurance Premium--100/0
All Benefits Under Part 1.1
PLUS
Maior Medical
Maximum Benefit $1,000,000.00 per cause
Co-Insurance 1 st $3,000 800/0
After $3,000 Calendar Year 100%
Deductible: $50 or Benefits payable by other Group Insurance
Room and Board
Payable for
Hospital Extras
Highest Semi-Private
120 days
Unlimited
Suraical $1,000.00
>
...
Medical Reimbursement (In Hospital)
First Call $ 15.00
Second Call $ 10.00
Third Call $ 10.00
Subsequent Call $ 5.00
Payable 120 days
Home & Office Medical Reimbursement
Amount Per Call $ 20.00
Lab and X-Rav $300.00
Supplemental Accident $300.00
$40.00 (eff. 1/1/02)
$400.00 (eff. 1/1/02)
$500.00 (eff. 1/1/02)
Maior Medical Deductible
$125 per individual with maximum of $375/family
Other benefits same as Part 1.2
Increase the major medical lifetime maximum from $30,000 to $100,000 for
retirees.
Flat Maternitv Benefits
Normal Delivery
Cesarean Section
Miscarriage
Treated as any other
illness to comply with
PL 95-555
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Eft. 1/1/99 Eft. 1/1/02 Eft. 1/1/04
Generic Drug $5 $3 $4
Generic Drug Mail Order $3 $6 $8
Non-Generic $6 $10 $12
Non-Generic Mail Order $3 $20 $24
Prescription Drua Card Co-Pays
Routine Testina and other Preventive Medical Measures
$125 annually (calendar year)
$225 effective 1/1/02
Chiropractic Care $750 maximum per calendar year
$1,000 effective 1/1/02
Mammoaram $150 annually effective 1/1/02
This benefit is in addition to the routine testing
and the lab and x-ray provisions.
Mental Health 50% through 12/31/01
600/0 effective 1/1/02
66.7% effective 1/1/04
Miscellaneous
Ambulance transport, including by approved volunteer
ambulance corps $150.00 per transport
~.~
Benefits to continue for health coverage for early approved retirement.
Over 65 Medicare Supplement included.
Permit payment for any number of physician visits in the same day.
Circumcision and initial new born physician visits in the hospital.
Hospice Care as defined in the plan summary.
Any employee or dependent covered under employee's policy, eligible after July 1, 1988
shall, for a period of twelve months, be excluded from coverage for any pre-existing
condition.
The District has the right, at any time when such program is deemed to be economically
feasible, to institute a case management program to oversee health insurance claims. The
District shall provide each unit member and retiree with specific information on the managed
care component of the health insurance plan, including the procedures for utilizing the
managed care provisions.
Part 1.3
The District shall contribute up to $55.00 per participating employee toa DentalPlan.
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Part 1.4
All employees who retired from the employment of the District on or after October 1, 1978,
will be required to make contributions to the cost of the plan, according to the following
schedule:
Years of Service
in the District
o yrs - 4 yrs. 11 mos.
5 yrs - 9 yrs. 11 mos.
10 yrs. - 14 yrs. 11 mos.
15 yrs. - 19 yrs. 11 mos.
20 plus years
Employee District
Contribution Contribution
Employee not eligible for health insurance.
1 00%) 0%
66 2/3% 33 1/30/0
33 1/3 % 66 2/30/0
0% 100%
Such rate of contribution, if any, shall be computed at the appropriate percentage of the
current rate. This rate of contribution shall remain as long as that employee remains a
member of the Plan.
Part 1.5
The District has instituted an IRS Section 125 plan to require an employee to pay through
such plan his/her share of the cost of health and dental insurance premiums. Also,
employees may elect to defer income for unreimbursed medical/dental and dependent care
expenses. The District shall pay the administrative costs in conjunction with the
administration of such program.
Part 1.6
Eligibility for participation in this health 'care program outlined in Part 1.1 and Part 1.2 of this
section is open to any present employee who earns an annual contract salary that equals or
exceeds step 3 of a teacher aide when contracted for six hours per day and with 2-run bus
drivers must have been with the District at least two (2) years. Employees enrolled within
the plan as of June 30, 1996, not meeting the above eligibility requirement may continue in
the health care program.
Eligible employees may elect to participate in this program outlined in Part 1.1 and Part 1.2
of this section at a cost of $1.80/pay period x 20 payrolls ($36.00), or 10 percent of the total
premium cost, whichever is greater, for individual policies and $6.00/pay period x 20 payrolls
($120.00), or 10 percent of the total premium cost, whichever is greater, for family policies.
This rate shall remain in parity with the Teachers' Association employee rate.
The benefits of, and/or the District's contribution to, the health insurance program and dental
insurance program may be changed as necessary to provide parity with the benefits and/or
the District's contribution negotiated with the Teachers' Association.
ARTICLE XII
MILEAGE
Employees required to use their own vehicle to conduct District business will be reimbursed
at the Internal Revenue Service business deduction rate in effect on July 1 of the fiscal year
for actual miles traveled.
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ARTICLE XIII
RETIREMENT
Effective June 5, 1970, the Board of Education provides a 1/60 Pension Benefits under a
non-contribution plan guaranteeing total retirement allowance per year of service after April
1, 1938. Effective April 1, 1987, the Board of Education shall provide to those members
eligible, the provision of 75-1 of the New York State Employees Retirement System.
Enrollment of unit members in the retirement system shall be consistent with the guidelines
established by the Employees Retirement System. Employees not required to enroll may
join if they so desire.
I
I
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Any employee retiring with 10 years of service in the South Jefferson Central School District
will be remunerated at the rate of:
$17 per day for any employee working an 8, 7%, or 7 hours per day
$15 per day for any employee working a 6%, 6, or 5% hours per day
$13 per day for any employee working less than 5 hours per day
of accumulated, unused sick leave up to the maximum number of days of sick leave
accumulated. The employees must be at least 55 years of age to be eligible to receive such
payment. The employee would have to notify the District in writing' of an anticipated
retirement 6 months in advance of date of termination of employment. In case of emergency
situations, the 6 month notice will be waived.
An employee attaining age 55 during a school year (and is eligible to retire) and electing not
to begin that year will qualify to collect the benefits provided in this Article.
A.
ARTICLE XIV
SENIORITY. LAYOFF AND RECALL
Seniority is that factor which will prevail in the case of promotion, demotion, layoff,
reduction in hours, recall and reduction in forces. An employee's seniority date shall
be the date he began his last continuous employment within his respective
department. For purposes of this article, the departments of the unit are:
transportation, custodial, secretarial, cafeteria, mechanical, teacher aide, library clerk,
nurse, and dental hygienist.
1. The employees involved shall have the right to replace the least senior
employee, within the same title, if qualified.
If an employee cannot replace anyone within his title because of lack of
seniority, he may replace the least senior employee in another title, if qualified.
Employees shall be recalled in reverse order of layoff.
The school shall give two weeks written notice prior to layoff.
2.
3.
4.
B. If a vacancy occurs within the labor and non-competitive classification, with the
school, the following procedure shall prevail:
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1. The job to be filled will be posted on the bulletin board for a period of three (3)
working days. The posting will show (1) job title, (2) rate of pay, (3) location,
(4) a space for interested employees to sign their names, and (5) shift.
2. After three (3) working days, the most senior employee shall be offered the job
if qualified.
3. Any employee so appointed shall serve on a trial basis for six (6) working
months. If the employee's immediate supervisor determines such employee's
work is not satisfactory during such trial period, such employee shall be
returned to his/her former position.
4. When a vacancy occurs during the summer, the Superintendent of Schools
shall promptly notify in writing the President and Secretary of the Unit of this
vacancy at any local address designated by them. This will satisfy the
posting requirements.
5. Hours can be increased up to one hour per day without being posted. This
can occur only once every two years for a specific position.
The procedures set forth in Section B shall also be utilized when a vacancy arises in
a competitive class position if, and only if, there are employees in the same
competitive class position working a different work shift.
D. Extra hours for summer wor~ will be posted. Seniority is a factor but not necessarily
the only factor when considering extra summer hours.
E. Written notification of summer bus runs will be given to all drivers each year.
F. On or about November 15 and April 15, the District shall provide a seniority list to the
CSEA. Such listing shall include each bargaining unit employee's full name, home
address, social security number, job title (both official Civil Service title and local title,
where applicable), work location, membership status, and initial date of hire. Such
list shall be transmitted to the President of the Association.
ARTICLE XV
DEDUCTIONS
Deductions for unexcused absences shall be computed at the regular rate of pay for that
employee.
*Exception: Full time bus drivers. If leave is granted during Christmas, mid-winter or
spring vacations, deductions shall be the cost of the substitute.
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ARTICLE XVI
RATE OF PAY
A. Base Hourly Rate
Up to 40 hours per week.
Overtime Rate
1. One and one-half times the hourly rate for all hours actually worked in excess
of forty (40).
B.
2. All overtime payment, as well as payment for other time worked in excess of
the employee's normal work week, shall be actually paid and not be granted a
compensatory time, except for clerical employees hired prior to July 1, 1989,
who will have the right to be paid through compensatory time to be taken at a
time agreed upon by the employee and her supervisor, or by actual payment of
overtime. If compensatory time is selected, the employee may not accumulate
more than 35 hours and must use all such time prior to June 30 of the same
year. However, secretaries in the high school's main office must use this time
by July 31 (31 day extension). If the employee fails to do so, (s)he will be paid
for such remaining time. Employees hired after July 1, 1989, will only be
eligible for actual pay, and not compensatory time.
C. Overtime Rate and Holidays
Full-time 12 month and 10-11 month employees may count holiday hours up to 8
toward overtime. If an employee works a holiday, he will receive extra pay at the
regular rate, but the hours may be counted only (Q)U1)c<e toward overtime. This benefit
will not apply to full time bus drivers, cafeteria employees, library clerks, monitors,
teacher aides, or other part time employees. If a full time employee works a
Christmas, New Years, July 4th, labor Day, Memorial Day, or Thanksgiving,
payment for time worked will be at two times the regular rate of pay.
Calculatina Hourly Rates for Added Hours and Step Movement - Eff. July 1. 2001
When employees work between their normal contract hours per week and 40 hours
per week, their hourly rate for those added hours will include longevity increments.
This change will use longevity increments plus step placement in the calculation of all
hours less than 40 hours per week.
For school year 2001-2002 only, employees will remain at their 2000-2001 step
placement. Step movement will continue with the 2002-2003 school year.
(longevity increments will not be affected by this step freeze.)
14
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ARTICLE XVII
LONGEVITY
A. One longevity increment shall be granted all full .time and regular part time personnel
according to the following schedule:
L1 - 8th year of service
L3 - 14th year of service
Ls - 20th year of service*
L7 - 26th year of service***
Lg - 32nd year of service*****
L2 - 11 th year of service
L4 - 17th year of service**
La - 23rd year of service
La - 29th year of service****
3°t'o of Step 1 of the applicable job title, 3.50/0 effective 7/1/01
*Will commence on 7/1/91
***WiII commence on 7/1/94
*****Will commence on 7/1/98
**Will commence on 7/1/93
****Will commence on 7/1/96
In the event that an employee has been paid a longevity in excess of the amount
generated by the 3.5% rate set forth herein, such employee shall retain the $200
longevity(ies) previously paid, but all newly earned longevity(ies) shall be at the new
rate. (This amount shall be $210 effective 7/1/98, $220 effective 7/1/01, $230
effective 7/1/02, $240 effective 7/1/03.)
B. This provision shall be governed by the school's fiscal year and computed from the
beginning of employment. More than half a year of service shall be credited as a
year of service.
ARTICLE XVIII
PAY FOR COURSES
This Article is intended to provide tuition reimbursement for job-related courses that are of
mutual benefit to the employer and employee. The review of such courses shall include the
relevancy of course work to an employee's present duties, benefits to accomplishing or
improving the Employer's delivery of services, and availability of appropriations. Subject to
the prior approval of the Superintendent of Schools, request for the taking of specific college
courses intended to improve the abilities of an employee in relation to his job performance
will be granted to a maximum of $150.00 per semester. Employees who fail to satisfactorily
complete a course after the last date for withdrawal without penalty will be ineligible to
receive reimbursement from any source. Said reimbursement shall be upon receipt of
satisfactory completion of the course.
This policy concerns: Secretaries Mechanics
Custodians Nurses/LPNs
Cafeteria Workers Dental Hygienists
Transportation Employees AideslTeacher Assistants
Library Clerks
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ARTICLE XIX
WAGES, HOURS, AND OTHER TERMS
AND CONDITIONS OF EMPLOYMENT
Salary and Wage schedule for each area of employment are appended to this Agreement as
part of Article XIX.
A. Transportation
1. Reaular Route Drivers (42 weeks)
a. Salary is paid to transport children to and from regular day school and
to perform such non-driving duties in connection with the care of the
bus and daily reporting as may be required. Salary is paid on straight
time.
The so-called "Shuttle Run", where assigned, shall be considered a
part of the regular run and may be required of any driver without extra
pay.
2.
b.
Drivers are expected to pre-check their vehicles, clean, service, fuel,
and sweep them within the recognized paid time of 15 minutes at the
beginning of the day and 15 minutes at the end of the day.
Full-time Driver (42 weeks--Fluctuating Work Week)
a. Salary is paid to transport children to and from regular day school,
other related non-routine runs during the normal driving day, and to
make late runs, field trips, and sports trips as assigned during and after
normal driving hours, evenings, or weekends, as well as for such non-
driving duties in connection with the care of the bus and daily reporting
as may be required.
If a full-time driver acts as a substitute or makes non-routine runs at
any time, his/her base pay will be considered pay .for this work. It is
understood for the purposes of this section, and this section alone,
that non-working hours spent on trips, such as the game time during a
sports trip or the waiting time on a field trip, will be paid as hours
worked.
The annual salary for a full time bus driver has been calculated and
guaranteed to pay for up to 60 hours per week for 42 weeks. In the
event that a full time driver works more than 40 hours per week, that
driver will be paid one half times his/her hourly rate (for those hours
over 40 and less than 60) which is calculated by dividing his/her annual
salary by 42 weeks by 40 hours per week. In the event that a full time
driver works more than 60 hours per week, that driver shall be paid one
and one half times his/her hourly rate (for those hours over 60) which is
calculated by dividing his/her annual salary by 42 weeks by 40 hours
per week.
It is further understood that for purposes of this section, and this section
alone, holidays and snow days shall be credited as the equivalent of
eight (8) hours of work.
c.
b.
c.
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Drivers
a. Extra pay shall be granted for delays due to inclement weather or
mechanical breakdown after the driver has exceeded a two (2) hour run
time. The rate per hour will be at the drivers actual hourly rate.
All drivers required by the District to take advance training courses will
be reimbursed for satisfactory completion of the course. Such
reimbursement will be made after presentation of the certificate of
satisfactory completion of the course of the Superintendent.
Drivers will be paid at the hourly rate to attend each required safety
meeting.
Drivers may submit a monthly expense voucher for all lunch and/or
dinner expenses during sports runs or field trips based on the following:
When a driver works a 4 hour continuous shift that begins at least 1
hour before noon and extends past noon, the driver will be reimbursed
at a rate of $5.
When a driver works a 3 hour continuous shift that begins at least 1
hour before 6:00 p.m., and extends past 6:00 p.m., the driver will be
reimbursed at a rate of $7.
Mechanics and Mechanics Helpers (52 weeks--40 hours per week)
a. Salary is paid for maintenance work on the buses and allied garage
and emergency driving duties, as may be required.
The normal working day shall be 8 hours Monday through Friday. The
Head Mechanic shall set the working hours, including emergency
overtime. Two 15 minute breaks are to be provided during the normal
working day at no loss of time for the employee.
Emergency Driving: Mechanic and Mechanic Helpers may be required
to perform driving duties including regular short shuttle runs or in the
case of emergency where no other driver is available, including
substitutes, to take a regular run. Mechanics and Mechanics Helpers
are not, however, to be considered as regular substitutes and except in
an emergency, such driving is to be performed within the normal hours
of the working day.
A shift differential of an additional 25 cents. per hour will be provided to
the mechanic and the bus driver/cleaner who work the second shift at
the bus garage.
The district will provide up to $75 annually for safety shoes for the
mechanics and the bus driver/cleaner (purchased through the district).
All drivers (and substitute drivers) will be reimbursed for their license fee upon
beginning their fourth year with the District.
3.
4.
5.
B.
b.
c.
d.
b.
c.
d.
e.
Custodial
1. During the school year, the general minimum working hours for full time
employees (12 month) willbe:
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a. Summer - 40 hours per week - 10 weeks approximately.
b. Regular School Session - 40 hours per week - 39 weeks approximately
(night custodian- 40 hours per week - 36 weeks approximately). .
c. School Vacations (Christmas, Mid-Winter, Spring) - 40 hours per week
- 3 weeks approximately.
d. During the summer and school year vacations, night custodians will
work the day shift.
2. The Head Custodian shall set the working hours for each employee in addition
to the above minimums during the regular school session, vacations when
school is not in session, summer work, night work, and to cover the use of
school by school and community organizations using facilities.
Custodians and mechanics who are required by their supervisors to work on
days that school is canceled shall receive straight time for all hours actually
worked, which hours are the same as his/her normal daily schedule, plus an
additional eight (8) hours of compensation. Any hours worked outside the
employee's normal daily schedule shall be compensated at one and one-half
the employee's regular hourly rate of pay.
3. School and Community Organizations
a. When required to work outside normal working hours to service the use
of the school by school or community organizations, the rate of pay
shall be 1% times the hourly rate.
Substitute and part time employees paid by the hour shall not work in
excess of 40 hours per week. Exceptions to this provision may be
made, however, subject to the recommendation of the Head Custodian
and with approval of the principal.
b.
4. Custodians hired prior to July 1, 1976, shall be entitled to continue to work 44
hours per week in accordance with the same procedures that they have
previously used in the past.
5. In addition to the qualifications of the Maintenance Mechanic as specified by
NYS Civil Service, level II mechanics must also possess one or more of the
following as required by the District:
'Certification to use refrigerants;
.NYS pesticide License;
.NYS Department of Labor Asbestos Handler Certificate.
If the district requires any or all of the above certifications, then they must
compensate such employees by using the Maintenance Mechanic level II
salary schedule.
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6. The district shall provide uniforms for custodians and maintenance mechanics
that must be worn effective September 1, 1994. The district will add $50 for
1994-95 for each custodian for uniforms.
C. Secretarial Personnel
1. Regular school hours - 8:00 a.m. - 4:00 p.m. (exceptions with the approval of
the immediate supervisor and Superintendent).
7% working hours per day - % hour off for lunch, not included in salary.
2.
During vacation periods, work hours shall be determined by the immediate
supervisor and/or Superintendent to be one of the following:
7:00 a.m. - 3:00 p.m.
7:30 a.m. - 3:30 p.m.
or
8:00 a.m. - 4:00 p.m.
For employees hired prior to July 1, 1982, the work schedule during the
summer (July 1 - the Tuesday precedi~g Labor Day), 6% working hours with %
hour off for lunch: 8:00 a.m. - 3:00 p.m. Such employees may, at their option,
which may be utilized once during their term of employment, elect to work the
same work schedule as those employees hired after ,July 1, 1982.
Employees hired subsequent to July 1, 1982, shall work the regular work schedule as,
set forth in subdivision 1 above.
,
10 Month Employees - required to work one week before opening of school.
Additional pay shall be made at the regular hourly rate for summer work prior to
September 1.
Extra pay may be earned for hours worked outside regular hours. Hours worked for
extra pay must be approved by the immediate supervisor and Superintendent in
advance.
The positions of part time transportation clerk and custodial-cafeteria account-clerk
will be placed on step, provided the employees filling these positions agree to work
when needed during the year to the dollar amount of their contract computed at 190
days x hourly rate. Working hours for the transportation secretary shall normally be
11 :30 a.m. - 3:30 p.m.; cafeteria and custodial 8:00 a.m.- 2:00 p.m.
Total daily hours of work will be standard. Adjustment of beginning and ending time
may be made with approval to Superintendent.
D. Cafeteria Personnel
1. Salary shall be based on 175 days. AnYthing over shall be extra pay. Extra
pay shall be given for the days before the start of and the days after the end of
the school lunch program, if worked. An employee shall be permitted to utilize
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any accumulated leave days for any scheduled work days after 175, but will
only be entitled to pay for the normal scheduled hours even if such employee
would have been scheduled for extra hours of work during such day.
2.
Subject to the provisions of Article XIV, the School Lunch Manager shall set the
working hours and assignments for each employee, consistent with the
individual's salary contract, for the regular school session, night work, and to
cover the use of the school kitchens and cafeterias by school and community
organizations.
Additional pay for school and community activities outside normal working
hours shall be paid at 1% x hourly rate.
Additional pay for extra hours worked in connection with the regular school
lunch program shall be available at the regular hourly rate as authorized by the
School Lunch Manager.
3. Scheduled (normal) hours are subject to change due to work load. Building
assignments are subject to change as needed and authorized by the School
Lunch Manager. Additional hours will be posted pursuant to Article X~V,
Section B.
Paid 20 minute lunch period for all person employed 3 hours or more per day.
Less than 3 hour employees may have free lunch on their own time. Ten
minute coffee break will be provided for all persons employed for 4 hours or
more.
Hair nets, furnished by the employee, are required. Bib aprons will be
furnished by the school district.
Regular part time help will be given preference over substitutes for extra work
when possible. However, it is the intent that substitutes will be employed in
the absence of regular part time help.
The District shall pay each cafeteria employee the sum of $150 annually for
reimbursement of costs of the required uniforms.
Teacher Aides. library Clerks. School Monitors. Office Aides. and Teacher
Assistants
1. Wages will be computed on the basis of 183 days x number of hours x hourly
rate.
Additional pay for extra hours worked outside assigned daily hours will be paid
at the same hourly rate.
On days when there are emergency closings, library clerks, school monitors,
aides, and teacher assistants will not be required to report to work.
In the event an employee is required to act as a substitute teacher for a full
day, with full teaching responsibilities, such person shall receive an additional
daily rate of $25 above their normal daily rate. For half day teaching
responsibilities, an additional daily rate of $12.50 will be added.
The former title of "aide" will expand to include three levels:
1'ea1c!hJe[(' ADdI~ - to serve functions similar to those of the past.
4.
5.
6.
7.
2.
3.
4.
5.
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Teacher Assistant - those former aides who are now being asked to perform
some limited instruction in conjunction with a teacher.
Teacher Assistant, Special Education - those former aides who are helping
to instruct special education students. Under this title, two bus aides
who serve special education children willbe included.
*Anyexistingpersonnel who are determined to have theirjob roles modifiedto
a higher/lower paying job level within this title area will have their salaries
modifiedaccordinglyonce each year by September 1, where appropriate.
6. The Districtwillmake a yearly attempt to schedule non-student work days in a
manner that will be most conducive for staff development needs and for
maximizing the work needs of the District. It is to be understood that for most
school years the first Superintendents' day of the year willbe a fullwork day.
Registered Professional Nurses (School), Nurse Assistants, and
&:m.istered E!:QfessionaI Dental Hvgienists (School)
1. Wages willbe computed on the basis of 185 days x number of hours (usually
7) x hourly rate.
2. Additional pay for extra hours worked out~ide assigned daily 'hours willbe paid
at the same hourlyrate.
3. If requested by the building principal (with the approval of the Superintendent
of Schools) to workany days before the openingof school, all such requested
hours of work shall be paid at the regular hourly rate.
On days when there 'are emergency closings, school nurses and school dental
hygienists willnot be required to report to work.
4.
Snow and Emeraencv Davs
1. Teacher Aides. Librarv Clerks. and School Monitors: These employees will
work on 183 day schedule. If make-up days are required, aides willnot be
paid additional wages.
Cafeteria: Cafeteria employees willwork on a 175 day schedule. If make-up
days are required, cafeteria employees will not be paid additional wages. If
the cafeteria workers are at work during a school delay and school is
subsequently closed, those at workwillbe paid straight time onlyfor the hours
worked.
Nurses and Dental Hvgienists: Nurses and dental hygienists will work on a
185 day schedule. Ifmake-up days are required, nurses and dental hygienists
willnot be paid additional wages.
Custodial: Custodial employees are to work in accord with Article XIX,
Section B.
2.
3.
4.
5. Transportation: Transportation employees are to work in accord with Article
XIX,Section A.
Secretaries: Building principals or immediate supervisors may request that
secretarial personnel work on emergency days of closing providingroads are
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Section A.
1.
Section B.
1.
7.
passable. Such hours of work will be granted compensatory time off when
school is closed for the entire day.
All Unit EmDlovees: When it is necessary to dismiss school early due to an
emergency closing, support staff employees shall remain on duty until
- disrQ~ss~d by the immediate supervisor.
. .
. .
Evaluations are to be performed on all support staff employees; the instruments used
for employee evaluation will be agreed upon by the Association prior to use. "
ARTICLE XX
GRIEVANCE PROCEDURES
2.
Definitions
Grievance shall be any claimed violation, misinterpretation or misapplication of
the terms and conditions of employment specified in this agreement.
EmDlovee shall mean any regularly employed personnel who are
encompassed within the designated and recognized unit.
Aaarieved Derson is the person or group of persons filing a grievance.
Partv of interest shall mean any person who might be required to take action,
or against whom action might be taken. '
Davs shall mean business days. Saturdays, Sundays, and legal holidays shall
be excluded in computing the number of days within which action must be
taken or notice given.
3.
4.
5.
Basic PrinciDles
Every employee within the Unit shall have the right to present a grievance in
accordance with the provisions hereof, free from interference, coercion,
restraint, discrimination or reprisal, and shall have the right, but not the
obligation, to be represented by an Association representative of their own
choosing at any or all stages of the proceedings. Nothing herein shall be
construed as limiting the right of any employee or the Association having a
grievance to discuss and resolve the grievance informally. However, no
settlement of an informal nature shall be in contradiction to the provisions of
this agreement.
2. All hearings shall be confidential.
3. The settlement of grievances at the earliest possible stage and in the shortest
possible period of time is to be encouraged by both parties. The number of
days provided for the processing stages of the grievance procedures merely
establishes maximum time limits.
4. Grievances not presented within specified time limits, and in the manner
prescribed at the various stages, shall be deemed withdrawn, with the
provision that the time limits set forth herein may be extended by mutual
agreement of the Board of Education and the Association.
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5. Grievances shall be processed outside school hours.
Section C. Procedures
1. Level One
Step 1 - Informal Presentation
An aggrieved employee, in an effort to settle the grievance quickly, shall
present said grievance informally to their supervisor within fifteen (15) days
after the act upon which the grievance is based becomes known or should
have become known to the employee. The grievance may be presented in
person, either alone or with a representative determined by the employee.
Step 2 - Formal Presentation
If the grievance is not resolved at the informal stage, the employee shall within
five (5) days reduce the grievance to writing and transmit copies of the written
grievance to their supervisor and the Association president. The supervisor
shall issue a written response to the grievance within five (5) days.
2. Level Two
Within five (5) days after mailing or delivery to the aggrieved employee, and/or
their representative, of the supervisor's written response, the aggrieved
employee may appeal the decision to the Superintendent of Schools. Such
appeal shall be a written statement of the grievance including a summary of
supportive evidence and information relating to the grievance. The
Superintendent shall issue a written response to the grievance within five (5)
days.
3. Level Three
If an employee is not satisfied with the decision of the Superintendent, they
may within five (5) days of the receipt of the Superintendent's decision, appeal
their grievance to the President of the Board of Education. Within ten (10)
days following the receipt of the grievance, the Board of Education shall meet
with the aggrieved employee, the Superintendent, representatives of the
Association, and interest parties, for the purpose of resolving the grievance.
4. Level Four
If no decision has been rendered by the Board. of Education within ten (10)
days following the hearing by the Board, or if the decision rendered is
unacceptable to the employee, the employee may submit said grievance to
arbitration. Unless the Association has approved and supported an
employee's request for arbitration, the employee will sustain half of all ensuing
costs. If the Association supports the request for arbitration, the President of
the Association, together with the employee, shall submit a signed request for
arbitration.
If the President of the Board and the employee or their representative cannot
agree upon a local arbitrator within ten days following the request for
arbitration, the two parties shall jointly submit the grievance to arbitration under
the rules of the New York Public Employment Relations Board then in effect.
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The selected arbitrator shall confer with such parties as deemed necessary,
under procedures established by the arbitrator. Within twenty (20) days
following the close of the hearings, or if oral hearings has been waived, then
from the date on which the final statements and proofs are submitted to him,
the arbitrator shall render a decision.
The arbitrator will set forth in writing, findings of fact, reasoning and
conclusions on the said grievance. Decisions(s) shall be final and binding on
both parties. The arbitrator shall not have the power to modify or change the
language or provisions of existing contracts.
Section D. Costs of Arbitration
The fees and expenses of arbitration, if any, shall be shard equally by all
parties of interest. Costs and fees arising from either parties' desire for
witnesses shall be paid solely by the requesting party.
ARTICLE XXI
D!STR~CT RIGHTS
The District has the exclusive right and power of operation, management, direction, and
administration of the school district. .
ARTICLE XXii
JOB SECURITY
After two (2) years of continuous service with the District, non-competitive and labor class
employees shall be afforded the same rights as permanent competitive class employees
under Section 75 of the Civil Service Law as it relates to disciplinary action or discharge.
ARTICLE XXiii
DUES DEDUCTION
The District agrees to deduct from the salaries of employees within this Unit membership
dues for the Association, and other similarly authorized deductions for union sponsored
insurance and benefit program premiums, by a single payroll deduction and transmittal, as
said employees individually and voluntarily authorize the District to make such deduction(s).
The District shall transmit the monies promptly to the Civil Service Employee's Association,
Inc. The right to such deduction(s) shall be exclusive to the Association for the term of this
contract
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DESIGNATION AND PAYROLL AUTHORIZATION
(Print) Last Name First Name Middle
)
Program
Address
TO: South Jefferson Central School District
Pursuant to Chapter 392 of the Laws of 1967, I hereby request and authorize you to deduct
from my salary and transmit to the Civil Service Employee's Association, Inc., the dues and
benefit premiums as certified below. I hereby waive all right and claim for said monies so
deducted and transmitted in accordance with this authorization and relieve the South
Jefferson Central School District and its officers from any liability therefore. This authority
shall be continuous 'while employed in this system or until withdrawn or modified by written
notice.
Employee's Signature Date
The Civil Service Employee's Association shall certify to the District, in writing, the current
rate of its membership dues and the amounts of benefit premiums. Any change in such
rates shall be given to the District thirty (30) days prior to the effective date of such change in
dues deduction.
The total amounts deducted, as mentioned above, shall be deducted in twenty (20) equal
installments. The Civil Service Employees' Association, Inc., shall provide the District with a
list of the original signed dues authorization cards of thqse employees who have voluntarily
authorized the District to deduct dues and/or benefit premiums.
The District shall, following each pay period from which a dues deduction or benefit premium
payment is made, transmit the amount so deducted to the Civil Service Employees'
Association, Inc., Capitol Station, P.O. Box 7125, Albany, New York 12224. Each
transmittal shall be accompanied by a list of those members and the total amount deducted
specifying the amount of dues and for specific benefit premises, as well as those employees
who withdrew payroll deduction authorization.
ARTICLE XXIV
SICK LEAVE BANK
In the event of a prolonged illness, members of the bargaining unit who have exhausted
their sick leave days may appeal to the Sick Leave Bank Committee of the Association for
extra days of sick leave.
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Section 1.0 - Requirements for Use of the Bank
1.1 All of the applicant's sick leave must be exhausted before days from the bank may be
used.
1.2 The applicant must submit a written request to the Sick Leave Bank Committee for
the number of days to be used from the bank.
1.3 The request must be accompanied by a physician's statement to include:
a. specific nature of illness
b. estimate of the number of days required for recovery
1.4 The SLBC will respond to the applicant within five (5) working days of receipt of the
req uest.
1.5 Any days granted by the SLBC but not used by the applicant must be returned to the
bank.
1.6
1.7
If a request for use of days from the bank is denied, the SLBC, upon request of the
applicant, shall provide within five (5) working days a written statement of the reason
for denial.
If the applicant does not find the written explanation satisfcfctory, he may request in
writing a meeting with the SLBC. The decision rendered after ~hat meeting shall be
final and binding.
1.8 The number of days granted by the SLBC shall not exceed thirty. If additional days
are required, the applicant shall reapply and the SLBC shall consider this as an
additional request from the bank. The total granted shall not exceed ninety (90) for
any continuous illness.
1.9 To apply to the bank, an applicant must have had 1/2 (500/0)of the days he could
have accumulated at the time of onset of an illness resulting in depletion of sick time.
Exceptions: Heart attack, stroke, major surgery, and disabling accident.
1.10 In the case of unusual hardship, or a prolonged iIIness--inciuding complications due
to pregnancy--the applicant may petition the Association for additional days.
Section 2.0 - Contributina to the Bank
2.1 Members of the bargaining unit shall not be asked to contribute to the bank until they
have served one full year in the District and unless they have at least thirty-five days
of accumulated sick leave.
2.2 Any member of the bargaining unit contributing to the bank shall be eligible to apply
for leave from the bank and that eligibility shall extend through the next period for
voluntary contributions.
2.3 Members of the bargaining unit eligible to contribute who elect not to do so may not
apply for use of leave from the bank and will not become eligible until they choose to
contribute during a subsequent open period.
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2.4
2.5
Members attaining eligibility (one year in the Unit; 35 days accumulation) shall be
offered the opportunity to contribute to the bank between September 1 and October 1
even if the bank exceeds fifty (50) days. However, already eligible members will not
contribute if the bank exceeds fifty (50) days but they will retain their eligibility until
the next opportunity to contribute arises.
The SLBC may establish a one month period for voluntary contributions whenever
the bank contains fewer than fifty (50) days and at least 365 days have elapsed since
the last call for voluntary contributions.. .
2.6 Contributions to the bank may be made only during the one month periods
established for contributions and only in the amounts specified in the following
schedule:
2.7
Members with sick leave accumulated...
more than 150 days
75-150 days
35-74 days
three (3) days per year
two (2) days per year
one (1) day per year
Retiring members will be held to the same specifications.
If the sick leave bank is insufficiently stocked to meet a request and if the Association
has received membership contributions of at least 100 days within the most recent
calendar year, the Association- may request a contribution from the district.
In this case, the Association shall present its findings to the Superintendent or his
designee, along with all pertinent information. The Superintendent will then review
the data and make his recommendation to the Board of Education. The Board of
Education will then decide on the request and forward its decision to the committee.
Section 3.0 - Sick Bank Administration
3.1 The Association's Sick Leave Bank Committee shall consist of three (3) members of
the bargaining unit. By October 1 of each year, the District shall be notified of the
committee's membership and shall be notified immediately of subsequent changes.
3.2 For purposes of reviewing applications by members of the bargaining unit, the
Superintendent shall become a fourth member of the committee.
3.3 Approval or denial of a request shall require a simple majority of the committee's
membership.
3.4 The Sick Leave Bank Committee will maintain a list of contributors and amounts
contributed. This list shall be available for examination by members.
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ARTICLE XXV
AGREEMENTS BETWEEN PUBLIC EMPLOYEES
AND EMPLOYEE ORGANIZATIONS
(Section 204-a, Civil Service Law)
IT ~S AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THE
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS iMPlEMENTAT~ON
BY AMENDMENT OF LAW OR BY PROVIDING THE ADD~T~ONAL fUNDS THEREFOR,
SHALL NOT BECOME EFFECTIVE UNTIL -THE APPROPRIATE LEG!SLATIVE BODY
HAS GIVEN APPROVAL
This Agreement shall continue in full force and effect from July 1, 2001, through June 30,
2004, and may be revised, amended, added to or deleted from, only through mutual written
agreement of both parties of interest.
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South Jefferson Central School District
Support Staff Salary Schedule
TRANSPORTATION
TITLE YEAR 1 2 3 4 5 6 7 Longevity
Bus Drivers* 01/02 12.25 12.74 13.23 13.96 14.47 14.87 15.24 0.43
02/03 12.51 13.01 13.51 14.26 14.78 15.19 15.57 0.44
03/04 12.81 13.32 13.83 14.60 15.13 15.55 15.94 0.45
One Run 01/02 4,505 4,682 4,843 5,020 5,297 5,442 5,576 157.68
02/03 4,602 4,782 4,947 5,128 5,411 5,559 5,696 161.06
03/04 4,710 4,896 5,064 5,249 5,539 5,690 5,830 164.87
Two Run 01/02 8,972 9,327 9,682 10,220 10,588 10,878 11,147 314.02
02/03 9,164 9,527 9,890 10,439 10,815 11,111 11,386 320.76
03/04 9,381 9,752 10,124 10,686 11,071 11,374 11,655 328.34
Three Run 01/02 13,167 13,698 14,234 14,772 15,591 16,019 16,414 460.85
02/03 13,449 13,992 14,539 15,089 15,925 16,363 16,766 470.73
03/04 13,768 14,323 14,883 15,446 16,302 16,750 17,163 481.86
FT Driver 01/02 20,672 21 ,455 22,239 23,016 24,232 24,896 25,511 723.52
02/03 21,115 21,915 22,716 23,510 24,752 25,430 26,058 739.04
03/04 21,615 22,434 23,253 24,066 25,337 26,031 26,674 756.52
Mechanic 01/02 11.23 11.84 12.46 13.07 13.94 14.32 14.67 0.39(40 hrs/week) 02/03 11.47 12.09 12.73 13.35 14.24 14.63 14.98 0.40
03/04 11.74 12.38 13.03 13.67 14.58 14.98 15.33 0.41
Sr. Mechanic 01/02 12.93 13.48 14.04 14.62 15.30 15.72 16.11 0.45(40 hrs/week) 02/03 13.21 . 13.77 14.34 14.93 15.63 16.06 16.46 0.46
03/04 13.52 '. 14.10 14.68 15.28 16.00 16.44 16.85 0.47
Laborer 01/02 8.88 9.35 9.82 10.24 10.93 11.23 11.51 0.31
02/03 9.07 9.55 10.03 10.46 11.16 11.47 11.76 0.32
03/04 9.28 9.78 10.27 10.71 11.42 11.74 12.04 0.32
Mech Help/Bus Dr 01/02 10.06 10.62 11.12 11.69 12.44 12.78 13.10 0.35
02/03 10.28 10.85 11.36 11.94 12.71 13.05 13.38 0.36
03/04 10.52 11.11 11.63 12.22 13.01 13.36 13.70 0.37
Cleaner/Bus Dr. 01/02 7.93 8.42 8.85 9.38 9.99 10.26 10.52 0.28
02/03 8.10 8.60 9.04 9.58 10.20 10.48 10.75 0.28
03/04 8.29 8.80 9.25 9.81 10.44 10.73 11.00 0.29
Transp. Teacher 01/02 8.18 8.64 9.08 9.51 10.13 10.40 10.66 0.29
Asst.-Sped. Ed. 02/03 8.36 8.83 9.27 9.71 10.35 10.62 10.89 0.29
03/04 8.56 9.04 9.49 9.94 10.59 10.87 11.15 0.30
*For those regular drivers that are hired 7/1/92 or later, compensation will be based on the number of hours
actually worked times the appropriate hourly rate.
**Full-time bus drivers are on call and work a fluctuating work week.
Contract salaries for Mechanic, Senior Mechanic, Laborer, and Mechanic Helper/Bus Driver are based on 40
hours per week and 52 weeks per year.
APPENDIX "A"
1
South Jefferson Central School District
Support Staff Salary Schedule
CUSTODIAL
TITLE YEAR 1 2 3 4 5 6 7 Longevity
Cleaner/FSD 01/02 7.79 8.27 8.69 9.22 9.80 10.07 10.32 0.27
02/03 7.96 8.45 8.88 9.42 10.01 10.29 10.54 0.28
03/04 8.15 8.65 9.09 9.64 10.25 10.53 10.79 0.29
Cleaner 01/02 7.47 7.98 8.40 8.91 9.52 9.78 10.02 0.26
(40 hrs/wk) 02/03 7.63 8.15 8.58 9.10 9.72 9.99 10.23 0.27
03/04 7.81 8.34 8.78 9.32 9.95 10.23 10.47 0.27
Custodian 01/02 9.35 9.83 10.28 10.78 11.46 11.77 12.06 0.33
(40 hrs/wk) 02/03 9.55 10.04 10.50 11.01 11.71 12.02 12.32 0.33
03/04 9.78 10.28 10.75 11.27 11.99 12.30 12.61 0.34
Custodian N1 01/02 9.61 10.06 10.52 11.03 11.71 12.03 12.33 0.34
(40 hrslwk) 02/03 9.82 10.28 10.75 11.27 11.96 12.29 12.59 0.34
03/04 10.05 10.52 11.00 11.54 12.24 12.58 12.89 0.35
Custodian N2 01/02 9.84 10.31 10.78 11.23 11.94 12.26 12.57 0.34
(40 hrs/wk) 02103 10.05 10.53 11.01 11.47 12.20 12.52 12.84 0.35
03/04 10.29 10.78 11.27 11.74 12.49 12.82 13.14 0.36
Sr. Custodian 01/02 10.43 10.95 11.50 12.05 12.83 13.18. 13.50 0.37
(40 hrslwk) 02/03 10.65 11.18 11.75 12.31 13.11 13.46 13.79 0.37
03/04 10.90 11 .44 12.03 12.60 13.42 13.78 14.12 0.38
Bldgs & Grounds 01/02 10.43 10.95 11.50 12.05 12.83 13.18 13.50 0.37
Maintenance 02/03 10.65 11.18 11.75 12.31 13.11 13.46 13.79 0.37
03/04 10.90 11.44 12.03 12.60 13.42 13.78 14.12 0.38
Bldgs & Grounds 01/02 10.95 11 .48 12.02 12.58 13.35 13.72 14.06 0.38
Maintenance II 02/03 11.18 11.73 12.28 12.85 13.64 14.01 14.36 0.39
03/04 11.44 12.01 12.57 13.15 13.96 14.34 14.70 0.40
MRD/Custodian 01/02 8.90 9.36 9.79 10.27 10.93 11.23 11.52 0.31
02/03 9.09 9.56 10.00 10.49 11.16 11.47 11.77 0.32
03/04 9.30 9.79 10.24 10.74 11.42 11.74 12.05 0.33
*N1- Eight hour shift beginning after the regular school day.
*N2 - Eight hour shift beginning between 11 :00 p.m. and midnight.
Contract salaries are based on 40 hours per week and 52 weeks per year.
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Support Staff Salary Schedule
CLERICAL
TITLE YEAR 1 2 3 4 5 6 7 Longevity
Gr 1 Typist 01/02 9.47 9.93 10.25 10.84 11.51 11.82 12.12 0.33
02/03 9.67 10.14 10.47 11.07 11.76 12.07 12.38 0.34
03/04 9.90 10.38 10.72 11.33 12.04 12.36 12.67 0.35
Gr 1 Typist 10 01/02 15,376 16,117 16,660 17,618 18,702 19,214 19,689 538.16
02/03 15,706 16,463 17,017 17,996 19,103 19,626 20,111 549.70
03/04 16,077 16,852 17,420 18,422 19,555 20,090 20,587 562.70
Gr 1 Typist 11 01/02 16,914 17,729 18,327 19,379 20,573 21,137 21,659 591.99
02/03 17,277 18,109 18,720 19,795 21,014 21,590 22,124 604.69
03/04 17,685 18,538 19,163 20,263 21,511 22,101 22,647 618.99
. Gr 1 Typist 12b 01/02 18,157 19,031 19,671 20,803 22,084 22,689 23,249 635.50
02/03 18,546 19,439 20,093 21,249 22,558 23,176 23,748 649.13
03/04 18,985 19,899 20,568 21 ,752 23,091 23,724 24,309 664.48
Gr 1 Typist 12a 01/02 18,451 19,341 19,992 21,142 22,443 23,058 23,628 645.79
02/03 18,847 19,756 20,421 21,596 22,924 23,553 24,135 659.64
03/04 19,293 20,223 20,904 22,106 23,467 24,110 24,706 675.24
Gr 3 Steno 01/02 9.62 10.15 10.68 11.20 11.97 12.30 . 12.60 0.34
02/03 9.83 10.37 10.91 11.44 12.23 12.56 12.87 0.34
03/04 10.06 10.62 11.17 11.71 12.52 12.86 13.17 0.35
Gr 3 Steno 10 01/02 15,629 16,497 17,365 18,214 19,444 19,977 20,470 547.02
02/03 15,964 16,851 17,737 18,605 19,861 20,406 20,909 558.75
03/04 16,342 :17,249 18,157 19,045 20,331 20,888 21,404 571.96
Gr 3 Steno 11 01/02 17,193 18,148 19,102 20,037 21,389 21,975 22,517 601.76
02/03 17,562 18,537 19,512 20,467 21,848 22,446 23,000 614.66
03/04 17,977 18,976 19;973 20,951 22,364 22,977 23,544 629.20
Gr 3 Steno 12 01/02 18,754 19,796 20,838 21,858 23,332 23,972 24,564 656.39
02/03 19,156 20,221 21,285 22,327 23,832 24,486 25,091 670.47
03/04 19,609 20,699 21,788 22,855 24,396 25,065 25,684 686.33
Gr 5 Acct. 01/02 9.81 10.40 11.00 11.59 12.46 12.80 13.12 0.34
02/03 10.02 10.62 11.24 11.84 12.73 13.07 13.40 0.35
03/04 10.26 10.87 11.51 12.12 13.03 13.38 13.72 0.36
Gr 5 Acct. 10 01/02 15,954 16,894 17,871 18,829 20,239 20,793 21,307 558.39
02/03 16,296 17,256 18,254 19,233 20,673 21,239 21,764 570.37
03/04 16,682 17,664 18,686 19,688 21 ,162 21,741 22,279 583.86
Gr 5 Acct 11 01/02 .17,550 18,584 19,659 20,712 22,263 22,873 23,438 614.25
02/03 17,926 18,983 20,081 21 ,156 22,741 23,364 23,941 627.43
03/04 18,350 19,432 20,556 21,657 23,278 23,916 24,507 642.26
3
Gr 5 Acct. 12b 01/02 18,840 19,949 21,102 22,233 23,897 24,551 25,158 659.40
02/03 19,244 20,377 21,555 22,710 24,410 25,078 25,698 673.54
03/04 19,699 20,859 22,064 23,247 24,987 25,671 26,305 689.47
Gr 5 Acct. 12a 01/02 19,146 20,273 21,445 22,595 24,287 24,953 25,569 670.11
02/03 19,557 20,708 21 ,905 23,080 24,808 25,488 26,117 684.48
03/04 20,019 21,198 22,423 23,625 25,395 26,091 26,735 700.67
Inst Data 01/02 20,273 21,159 21,781 22,963 24,437 25,107 25,727 709.56
Handler 12 02/03 20,708 21,613 22,248 23,456 24,961 25,646 26,279 724.78
03/04 21 ,198 22,124 22,774 24,010 25,552 26,252 26,900 741.92
Library Clerk 01/02 9.19 9.65 10.09 10.50 11.16 11.47 11.75 0.32
02/03 9.39 9.86 10.31 10.73 11 .40 11.72 12.00 0.33
03/04 9.61 10.09 10.55 10.98 11.67 12.00 12.28 0.34
Library Assistant 01/02 12,294 12,933 13,509 14,137 14,975 15,385 15,765 430.29
02/03 12,558 13,210 13,799 14,440 15,296 15,715 16,103 439.52
03/04 12,855 13,523 14,125 14,782 15,658 16,087 16,484 449.91
Attendance Clerk! 011 02 8.07 8.53 8.97 9.39 10.02 10.30 10.55 0.28
Office Aide 02/03 8.24 8.71 9.16 9.59 10.23 10.52 10.78 0.29
03/04 8.43 8.92 9.38 9.82 10.47 10.77 11.03 0.30
The above dollarfigures,with the exceptionof LibraryClerksand AttendanceClerks,do represent an annual salary agreement with
employees in the secretarial schedule. With regard to LibraryClerks and Attendance Clerks, the contracted salary is the hourly rate time
183 days per year times hours contracted.
NOTE: For employees hired prior to 7/1/82, the annualized salary is based upon 1918 hours (the normal 37% hour week, plus 32% hour
week, plus 32% hour week for summer). For employees hired atter 7/1182,or those who priorto such date who elect to work extra summer
hours, the annualizedsalary for a 12 monthpositionis based upon 1950 hours (the normal37% hours week for the fullworkyear);
annualizedsalaryfor a 11 monthpositionis based upon 1787.50hours;annualizedsalaryfor a 10 monthpositionis based upon 1625
hours.
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Support Staff Salary Schedule
TEACHER AIDES
TITLE YEAR 1 2 3 4 5 6 7 Longevity
Teacher Aide 01/02 7.91 8.37 8.81 9.24 9.85 10.12 10.37 0.28
02/03 8.08 8.55 9.00 9.44 10.06 10.34 10.59 0.28
03/04 8.27 8.75 9.21 9.66 10.30 10.58 10.84 0.29
Teacher Assistant 01/02 8.07 8.53 8.97 9.39 10.02 10.30 10.55 0.28
02/03 8.24 8.71 9.16 9.59 10.23 10.52 10.78 0.29
03/04 8.43 8.92 9.38 9.82 10.47 10.77 11.03 0.30
. Tchr Asst -SpEd. 01/02 8.18 8.64 9.08 9.51 10.13 10.40 10.66 0.29
02/03 8.36 8.83 9.27 9.71 10.35 10.62 10.89 0.29
03/04 8.56 9.04 9.49 9.94 10.59 10.87 11.15 0.30
Contract salary is based on 183 days times the number of hours contracted.
APPENDIX "0"
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Support Staff Salary Schedule
FOOD SERVICE
TITLE YEAR 1 2 3 4 5 6 7 Longevity
Food Service Hlpr 01/02 7.30 7.74 8.19 8.65 9.22 9.47 9.70 0.26
02/03 7.46 7.91 8.37 8.84 9.42 9.67 9.91 0.26
03/04 7.64 8.10 8.57 9.05 9.64 9.90 10.14 0.27
Food Srv Hlpr-CK 01/02 7.36 7.81 8.25 8.71 9.28 9.53 9.77 0.26
02/03 7.52 7.98 8.43 8.90 9.48 9.73 9.98 0.26
03/04 7.70 8.17 8.63 9.11 9.70 9.96 10.22 0.27
Satellite Manager 01/02 8.59 9.07 9.49 9.94 10.53 10.82 11.09 0.30
02/03 8.77 9.26 9.69 10.15 10.76 11.05 11.33 0.31
03/04 8.98 9.48 9.92 10.39 11.01 11.31 11.60 0.31
Cook 01/02 8.59 9.06 9.49 9.93 10.55 10.83 11.10 0.30
02/03 8.77 9.25 9.69 10.14 10.78 11.06 11.34 0.31
03/04 8.98 9.47 9.92 10.38 11.03 11.32 11.61 0.31
Sr. Cook 01/02 8.90 9.36 9.79 10.20 10.86 11.16 11 .43 0.31
02/03 9.09 9.56 10.00 10.42 11.09 ' 11.40 11.68 0.32
03/04 9.30 9.79 10.24 10.67 11.35 11.67. 11.96 0.33
Food Srvc Driver 01/02 8.14 8.56 8.97 9.44 10.07 10.35 10.61 0.28
02/03 8.31 8.74 9.16 9.64 10.29 10.57 10.84 0.29
03/04 8.51 8.95 9.38 9.87 10.53 10.82 11.10 0.30
Contract salary is based on 175 days times the number of hours contracted. Food Service Helper Central
Kitchen includes an additional $.05 per hour for Central Kitchen assignments.
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NURSE and DENTAL HYGIENIST
TITLE YEAR 1 2 3 4 5 6 7 Longevity
Nurse/Dental 01/02 12.83 13.45 14.05 14.68 15.55 15.98 16.37 0.45
02/03 13.11 13.74 14.35 14.99 15.88 16.32 16.72 0.46
03/04 13.42 14.06 14.69 15.34 16.26 16.71 17.12 0.47
Nurse/Dental 01/02 16,609 17,417 18,201 19,007 20,140 20,692 21,203 581.32
02/03 16,965 17,791 18,591 19,415 20,572 21,136 21,658 593.78
03/04 17,366 18,211 19,031 19,874 21,059 21,636 22,170 607.83
LPN (Nurse Asst) 01/02 8.79 9.25 9.71 10.12 10.82 11.11 11.39 0.31
02/03 8.98 9.45 9.92 10.34 11.05 11.35 11.63 0.31
03/04 9.19 9.67 10.15 10.58 11.31 11.62 11.91 0.32
LPN (Nrs Asst-HS) 01/02 9.30 9.76 10.22 10.63 11.34 11.63 11.90 0.33
02/03 9.50 9.97 10.44 10.86 11.58 11.88 12.16 0.33
03/04 9.72 10.21 10.69 11.12 11.85 12.16 12.45 0.34
The above dollar figures do represent an annual agreement with employees in the Nurses and Dental Hygienist
schedule. Contract salary is based on 7 hours per day and 185 days per year.
Nurses required to work by the District during the summer recess shall be paid at their regular hourly rate for
actual hours worked. Hourly rates are outlined above.
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BREAK TIME
This appendix is to provide unit members with the current practice in regard to break time:
For all employees not otherwise specified in the text of this agreement, break time will be granted in
accordance with the procedures and practices previously existing and as discussed within the
negotiations meetings. It is further understood that break times are to be taken during the
course of the normal work day and are not to be taken in conjunction with lunch periods to
extend the 30 minute lunch break.
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